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Affirmative Action Profile 



Between 1983 and 1985 the total num^ • of full -time employees in 
public higher education ihstitutibhs ncreased by 162 employees 
or IX. The net gain for the eight year span was 561 employees 
or 2.9X. The changes by sector for the 1S83-1985 period are as 
follows: 

- NJit increased by 22 full-time employees; 

- Rutgers increased by 153 full-time employees; 

- State colleges decreased by 63 full-time employees; 

- ebitimuhity colleges increased by 50 full-time employees. 

The number of women in the public institutions' total full-time 
wbrkfbfxe during the 1983-1985 reporting period increased by 
199i or i.l*. The number of women in tht public institutions' 
total full-time workforce increased by 945 or 16*9* between 1977 
l^SS*,, Women as a percentage of the workforce increased from 
45X in 1977 to 48.6X in 1985. 

The mmber of black persons in the public ihstitutibhs' total 
full-time workforce during the 1983-1985 reporting period 
increased fey 109 or 4.0X. The number of black persons in the 
public Jnstitutioni' total full-time workforce increased by 393 
or 15. 9K between 1977 and 1985. Black persons as a percentage 
of the workforce increased froin 12.9X in 1977 to 14.5X in 1985. 

-- The^number of Hispanic persons in the public institutions' total 
full-time wbrJcfbrce during the 1983-1985 reporting period 
increased by 95 or 12^4X. The number of Hispanic persons in the 
public institutions' total full-time workforce increased by 308 
or 55. 4X between 1977 and 1985. Hispanic jiersons as c 
percentage of the workforce Increased from 2.9X in 1977 to 4.4f 
in the 1985. 

ftdiTtiriistrati4y# 

The number of women a*ii hi stratbrs ihcrease^^ or 15.2X 

during this report ihg peri bi. The number of worcn 
aiinlnlstratbrs increased by 165 or 62X between 1977 and 1985. 
Women as a percentage bf all administrators increased from 2b.9X 
in 1977 to 32. 6X in 1985. 

- The number bf black adnilnistratbrs increased by 16 or 9. AX 
during this reporting period. The number of black 
admimstrators Increased by 28 or 17.6S between 1977 and 1985. 
Blacks as a percentage of all administrators increased from 
12.6% In 1977 to 14. IX in 1985. 



- Tnt.iiLin.bcr Df riispjnii; au":i n.i s.lruLurs ihercased u> ten, or 45. ^ 
during this reporting period; Trie huriiber of Hispanic 
admihistratdrs increased by fbar or 14. 3* between 1 977 arid 
1965. Hispanic persons as a percentage of all administrators 
increased from 2.2% in 1977 to 2.^% in 1985. 

Faculty 

- The nurpber of _v«jmen faedlty i^ricreased by 52 or 2.3X during this 
reporting period. The number of women faculty increased by 64 
or 2. 8X between 1977 and J 985. Women as a percentage of th^ 
full-time faculty Increased from 3d;9% in 1977 to 32.9* in 1985. 

- The number of black faculty increased oy four or IX during this 
reporting period. The number of black faculty decreased by 
elevfsn or 2. 7X between 1977 and 1985. Black faculty as a 
pisrcentage of the full-time faculty increased slightly from 

in 1977 to 5.6% in 1986; 

The nanber of Hispanic faculty increased by one or less than 1% 
during this reporting period. The nmber of Hispanic faculty 
Increased by 15 or 11.8% between 1977 and 1985. Hispanic 
faculty as a pereentage of the full -tijne faculty increased 
slightly from 1.7% in 1977 to 2.0% in 1985. 

Professio nal (non-fa culty) 

The nunber of women professional staff increased by 51 or 4.3% 
during this reporting period. The number of women professional 
Staff increased by 448 or 56.2% between 1977 and 1985. Women as 
a percentage of aU professional staff increased from 50.0% in 
1977 to 56.5% in 1985. 

- The humber of black prbfessjdnal staff increased by 22 or 6.7% 
duririg this reporting period. The number of black jrdfeslibnal 
staff increased by 116 or 49; 4% between 1977 and 1985. Blacks 
as a percentage of all professional stafi' increased from 14.7% 
in 1977 to 15.« in 1985. 

The npber of Hispanic professional staff decreased by 10 or » 
during this reporting period. The number of Hispanic 

^"^"^^"^^ ^ °^ ^*'2% between 1977 and 
1985i Hisjjanics as a percentage of alX professional staff 
Increased from 3.3% in 1977 to 4.6% in 1985. 



The nunber of Wdrneh in the hdh-prdfessjdhal s^ category 
increased by 39 or i7% during this reporting period. The number 
of wmen antehsi-^bh-prbf ess ional staff increased by 268 or 5% 
between 1977 and 1985; Women" as a percentage of the 
nbo-professional staff increased from 59.4% in 1977 to 61.4% in 
1985. 
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Tne number of blacic ne^r^^nnc ^r, - - 

o!. black persons, amonq the non.professiona .t^?f \ ^^-^"timoer 
2ou or 15.6% between 1977 and 19b6 TlVri. n "'^ 

iiSI^'i.iy'?^^:^,?"-';;^^ 6. ,4 or 

persons in the non-Spofe^sional stWf ^ * "^^^^^ °^ Hispanic 
or 68 8% between 1977 InJ lU^^^^^ 

percentage of the non -professional cti??*;'^ P®''!?"^ as a 
1577 to 6,5% in 1985. ^'^'''^"^O"*' staff increased front 3.9% in 



Analysis 



durini the eight ^ar jspln. the daS^ ihS^f^'^fJ®^ education institutions 
Dub??^ ^,^a^s^ for mNnorit^s InS '^„'*!" the emplp^nt profile 
public institutions' Worlcforce With?^^^" * Percentage of the 
substantial affirmative ^^prc^rdlT^^J* ^'^^ ^-^^re 



"E^JtilASrSS^J^^^^^^^ defineo as 

vice presidents, deans. alc%?^^l*^°"^^**fi^ch ^nclude^^ presidents 

f^3 ^' fetors increasfd by 165.^ efack^aJmi^nfcfc**''^ T^*'' °^ 
to th?."'^' adSiniVtrato" bt T In.Mf? "ere«ed by 28 

to this reporting period 19fl3ilQA? hi* ?' Specifically with respect 
enhanced their PrIsinLe both in al^oilit^^ women'^ 
the workforce. aosolute numbers and as a percentage of 



Facul 



wry Tables 4, 4, 4b. ar 



and^Si 



Representat inn 



betwelnT983'yf98?* WhiloTh^- - ^2 or .6% 

5 and the state colleges' falulty ly^er'Nllf^^^S^S'^^^^^^t^ ^^^^ ^3 

--eases In black, m^^^r^^ W^^^M«^?c?nfes 
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Hi.bid.CK faculty, were .at NJIT. uiireej arid .trie state college sector 
(eight) whi le. Rutg.efs^ lost eight .blaeR faculty members; The greatest 
increase in Rispanjc facliUy was in the staje cdlleqe sector (five) witn 
Rutgers maintaining their number and the community college sector sliowirig 
a decline of five individuals. The number of female faculty increased by 
52: 18 are accounted_ foj* by Rutgers, nine by the state colleges^ seven by 
NJiT, and 18 by the community college sector. 

At Glassboro, Stockton^ Trenton* and William Patersoh, black faculty 
increased by threes one^ four^ arid seven respectively. At Jersey City. 
Ntontclair. and Ramapo black faculty declined by three, three, and one 
respectively. Kean maintained its ebmpleiient of black faculty. Increase 
in Hispanic faculty were notable at Trenton and William Paterson with two 
arid five iridiyiduals added to the respective faculties. Declines in 
Hispanic faculty occurred at Jersey eity and Stockton, two and one 
respectively. 

The coTimiiriity colleges^ as a sector, declined by five faculty between 
1983 arid 1985. The ritimber of minority faculty decreased by four. At 
present^ approximately 8i4% of the community college faculty are black 
arid Hispariic. although eight Institutions Bergen* Brookdale. Essex* 
Mercer. Middlesex. Passaic. Morris^ and Union account for about 8356 of 
the sector's minority faculty representation, tnere were slight gairis 
for minority faculty at Camden, Glouc« Hudsbri. arid Somerset 

County Colleges. Minority faculty representation renained constant at 
Cumberland. Ocean.^ Atl ant ic^ Salem, and Union County Callisges. Declines 
occurred at Bergen. Burlington. Essex. Mercer, arid Passaic. At 
Brookdale arid Middlesex there were both gains and decliries. 

Tenure 

Black and Hispanic faculty and women have attairied tenure in 

increased numbers. 

the data show that the total rianber of fall -time faculty employed at 
the public colleges arid iiniversities decreased by 42 between 1983 and 
1985. There was. in additibri. a decrease of 17 in the total number of 
tenured faculty. Haweveri teriured minorities and women have increased > 
including five black and Hispanic facultjf and nine women. Since many of 
our colleges cbritinue to have heavily tenured faculties, the likelihood 
that new minority faculty will be retained beyond the probationary 
period, however^ is minimal. 

grbgesitonat4taff^4ummary Table 6) 

With respect to entry and middle level managitiierit pdsitibris. black 
and women professional staff m«nbers increased both iri number arid as a 
percentage of all professional staff betwiseri 1977 arid 1985. The total 
number of professional staff employed at all public institutions 
increased by 38t betweeri 1977 arid 1965^ their numbers iricreasi rig by 607. 
Duririg the eight year span minority members increased by 165 professional 
staff while women increased by 448. Betweeri 1983 and 1985 representation 
of blacks increased by 22 or 6.7X. representatiori of Hispanics decreased 
by ten or .9%. arid representation of women increased by 51 or 4.3X. 
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Ndfi-Professionat Staff tSummary tabie 7) 



There is a_ heavy concghtratidn of miticirities and women in trie 
non-professional categories^ tnose support service positions wMicn 
include secretarial, teehhieal, and maihtenance employees. Women 
currently account for about 61.4% of all non-professional employees; 
their jer increased by 3§ since 1983. Blacks and Hispahics now 
account r 27.8% of tne total J having increased by 161 since 1983. 
Minorities and women continue to be well -represented both in absolute 
numbers and as a percentage of all employed in non-professibhal positions. 



Trends in Newly Hired Faculty and Faculty Turnover Rates 



Trends in Newly Hired Facultjt 



Overview 



Bata collected from tfie Survey of Full -Time Faculty New Hires have 
revealed that between Fall 1982 and Fall 1985* New Jers^ public 
colleges and universities made more than 450 new full-time faculty 
appointments each year (Table 8). New appointments represented 5.8% 
of the total full-time faculty in Fall 1983* and 6.0% in Fall 1985. 

Between 1982 and 1985^ the proportiOh of hew appointments of black 
faculty remained relatively constant at about 7.3%, although it 
declined from a high of 9.1% in I9fi3 (Table 8). New Hispanic 
appoiitments, increased from 2.6% of all faculty hires in 1982 to 
4.4% in 1985. These statistics have exceeded the annual national 
production of rninorlty advanced degree recipients: around 6.0% of the 
degrees have been awarded to blacHs and 2.2% to Hispanlcs CNCES, 
1977s 1979* 198U 1983). It shwld also be noted that tne 
proportion of new minority appointments In 1985 (11.7%1 exceeded the 
proportion of minbrities In the total faculty workforce (7.6%). 
However if current trends continue, fewer blacks will be available 
in the faculty pool, while the pool of Hispanlcs and other minorities 
may increase. National statistics indicate that over the piast 
decade, black graduate students have declined by 19.2%, while 
Hispanlcs Increased by 2(5.4%, and Asians grew by 54.4% (The Chronicle 
of Higher Education, 9/10/86). 

Employment of minorities varied by institutional sector. For 
example, over the past four years* the state colleges hired the 
largest proportion of minority faculty (about 15.41 per year),^ while 
NJIT, and Rutgers* hired th^ smallest propbrtibh (7.6% and 8.1% per 
year). Approximately 12% of all new faculty appbihtments in the 
community college sector Were minorities. 

As indicated in fabje 8, the j)ublic colleges and universities 
continued to make progress In increasing employment opportunities for 
women. The progartion of new women appointments (40.1% in 1983 and 
46.3% in 1985) conslstahtty exceeded the proportion of women in tne 
total full-time faculty (29.6% in 1983 and 32.6% in 1985). 
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FurlMl.r;;:c;re, over tiie past four j^tars, tnt propjrl iun pt . fitN . 
faculty increased bj/ eight pefceritage.poirits» from 3b. 2% in Fall 198£ 
to 45. 35^ in Fall 1985. This gain reflects the increase in the nar::Der 
of women who nave entered tne academic p|pe1ine in the nation. 0*er 
the past decade, the humber of women graduate students has increased 
approximately' eight percent. Additionally, they are now earning 
one-third of all the doctoral degrees awarded (Tne Chronicle of 
Higher Education, 9/10/86). 

Among the institutional sectors, the cdmmuhity colleges recruited the 
largest proportion of female faculty, followed by the state colleges 
and Rutgers. The state colleges made the best progress in increasing 
employment opportunities for woraeft. The proportion of hew 
appointments to women i ncrelsed 1 5^ 5 percentage pbi hts between 1 982 
and 1985. The community colleges followed closely by increasing 14.4 
percentage points. Between 1982 and 1^985^ WIT made the fewest 
appointments to women (16^7% In 1982, compared to 4.5X in 1985). 

in earlier reports^ It was found that less than half of all minority 
and more than half of all women faculty were hired In such fields 
ether than business, the natural sciences^ health, engineering/ 
architecture, and computer science. In 1982 it can be shown from the 
data In Table 9 that 43. 5X of all minorities and 55. 4X of all women 
were hired to teach in the fields other than those listed above. By 
1985i however, more minorities have entered these fields. The 
minority percentage increased to 57.1%. The percentage of women 
decreased to 52.D*. By comparison over 6Qt of all appointments were 
made In those disciplines. 

fiutgeci 

Rutgers has made an increasing number of rmi appointments over the 
past four years, as indicated in Table IQ. New Appointments 
comprised 5.5« of the total full-time faculty in 1983, and 6.7% in 
1985. 

The proportion of new appointments to wbmeri^ Increased frdm 33*3% in 
1982 to 41.9% in 1985. The prdpdrtidn of black and Hispanic 
appdintments reached a high of 11.7% in 1983^ but declined to 6.0% in 
1985. 

Hore than half of the hw appointments In medlcl^^^^^^ have been 

women. While about half of the new faculty members were hired to 
teach business, medicine/health, natural science, and related 
disciplines, very few of them were blacks or Hispanics. 

NdIT 

New hires at NJIT declined slightly in 1984 jnd 1985 (17 and 22 naw 
appointments^ respectively) ^ compared tSM 982 and 1983 (28 and 34 new 
appointments, respect iveily)* Nonetheless, of all the sectors, NJIT 
maintainid the highest propbrtibn of hew appdintments compared to 
total full-time faculty. New appbiritments represented 12% of the 
total full-time faculty in 1983, and 7.2% in 1S85. 
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- btjtweeri 1982 ind ISbb, NJII recruited very few fe.Tiale, blacK, and 
Hispanic faculty. It may be because trie poo] of women and minorities 
in science and technojbgy has been small (NCES, 1977^ 19796, i9oi, 
19G3). However* it should Be. noted tnat four out of 22 (18.2*) new 
appdintments in 1985 were made to blacks and Hispanics, compared to 
only one in prior years (Table 11). 

UMDNJ 

- Almost all the hew faculty at UMDRd have been hired to teach 
medicihei he&lth, and the hatoral sciences. New appointments 
represented 7*4% of the total fall -time faculty in 1985. 

- Appoihtihents of women declined from 40.4% of all new appointments in 
1982 to 28.6% in 1985 (Table 12]. The proportion of newly hired 
blacfe and Hispanic faculty declined from 15% in 1982 to 7% in 1983 
and 1984, then increasing to 19% in 1985. 

State Sollgqei 

Between 1982 and 1985 the number of new appdihtroehts represented 
about 5% of the total labor force. As noted earlier, the proportion 
of female new appointments has tmn constantly increasing, in Fall 
1985, women comprised half of all new appdintments. Particularly 
noteworthy is the constant increase in the proportion of women 
r«^"liyj",15f computer science and math fields, from 13.3% in 1982 
to 55% in 1985 (Table 13). 

Although the state college sector has been the largest recruiter of 
black and Hispanic faculty, very few minorities were hired in tnose 
disciplir.es that appear to be in greatest donand. Employment was 
clustered in the humanities and social sciences. 

Community Colleges 

As shown in Table 14j the ntmber of new appointments within the 
conniuh^ity colleje sector has remained relatively stable at about 110 
for the past four years. New faculty comprised 5*5% of the total 
full-time faculty in both 1983 and 1985. 

The cpmnwnity colleges nave recfuitad more women than men for the 
past four consecutive years. Moreover^ the prbpdrtidh of female 
faculty that were new hires increased steadily from 52.9% in 1982 to 
67.3% In 1985. 

Similar the hiring pattern at the state colleges,^ almost all of 
the new Hires in medicihe^health have been women. In addition, m^re 
than half of the new faculty members were hired to teach in 
disciplines that are in demand, very few of then, however, were 
dlacks or Hispanics. 
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laculty-Taf fidver Ritts 



Data eollected frdni; Both tne EE(D-6 and New Hires surveys proviae 
safficient information to calcu\ate annual turnover rates by race/ 
ethnicity* and gender. These data are presented in Table 15 and 
Table 16. 

Between 1981 and J 985 faculty turnover for all groups and sectors 
averaged 5i0J6 per year. The turnover rate, however* varied by 
race/ethhicityi genders and sector. For example, Hispahics have the 
highest turnover rate, 6.8*, wnile whites/other have the lowest, 
4.8X. The rate for blacks (6.6Xj is about 2 percentage points higher 
than for whites. Similarly, the rate for women ik almost 1 
percentage point higher than for all faculty (5.836 compared to 

edmparable patterns are found by sector. NJit*** has the highest 
turnover rate for bjack faculty followed by Ratgers (8. IX). 

Rutgjrs had the highest turnover rati for Hispatnics (?.1X) and women 
(6^3%). NdIT had the lowest rate for women (2.3%) as does the 
community college sector for whites C3. 9%), blacks (S.W), Hispanics 
(6.2XJ, and all faculty (4.0!6). NJIT's rate for Hispanics and all 
faculty is the same. 
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♦For the purposes of this discussion, the category er<*itled white/other 
contains white, Asian, American Indian, and other groups. They are 
combined and referred to as white. 

**The turnover rate for men is approximately 5X per year. 

*** It should be noted that the minority rates for NJIT for blacks 
ahd_6.3S for Hispanics) reflect faculty losses calculated on a very 
small base. (In 1981, NJIT had a minority faculty staff oi" 5 blacks 
and 2 Hispahics. See Table 16.) 



Coric i US iuris 



Data collected from the survey of Higher Edacatibh Staff infoni.atiuri 
(££0-6) during the past eight years, that is from 1^977 to l^Sb, indicate 
that there ha?e been representational gains for minorities and womeh in 
New Jersey public ins^titutioris' t^ta^^ full-time workforce. Some progress 
continues with jrespect to emplo^ent opportuniti for minorities and 
women in the adnini strati we, professional, and faculty' categories of many 
of our public colleges and universities. These gains have been 
maintained in spite of only a small Increase In the total size of the 
workforce since 1977. 

Furthermore, data collected frcgii the Survey of Full -Time Faculty New 
Hires reveal that between Fall 1982 and Fall 1985, our public colleges 
and universities continued to make progress in increasing CTplq^en^ 
opportunities for minority and^ women faculty. The proportion of minority 
and women new faculty appointments continues to exceed the proportion of 

minorities and women in the total f ul 1 -time faculty workforce. However, 
further analysis Indicates that the annyal faculty turrwver rates for 
minorities and w(Si«n are higher than rates for whites and males. In 
addition* our institutions face continued difficulties in the recruitment 
Of minority faciJlty in highly competitive fields as a result oi' the small 
pool of available candidates and high denand. 

Clearly, a critical mass of mlnorlty^ and women candidates njeds to be 
developed^ recruited^ and retained into our institutions if the 
affirmative action profile of our system is to be further improved. 
These factors are compounded bjf the high tenure ratios extant at bur 
colleges and unjyersj ties which limit the potential of teaching as a 
profession for persons who are highly desirable in the jnarketp lace. It 
IS a matter of histprical circumstance that the bverwhelmihg majority of 
all faculty are white and male who have lower attrition rates than other 
groups. Although Significant progress has been made, it is still 
difficult for minprities and women to move into tenured jwsit Ions. 
Further, the paucity of minorities and women may have created a situation 
in which the pull of certain activities lessens the time available to 
engage in those that are necessary for the acquisition of tenure. For 
example* a recent study ^ Mehges and Exum (1983) suggests the following: 

"Research Is weighted Jteivijy^h promotion and tenure decisions at 
many IhstitytibnSi ihcldding some that declare that their mission is 
teaching. Faculty may find that the time they Invest in teaching, 
adv^singi committee work, and community service is time taken away 
from ultimately rewarded scholarly activities. This dilemma is not 
peculiar to women or minprities, but, because oi' their high 
vlsil^lltyj women and minorities may be offered more such 
"opportitnitles'* than are white males. In particular* they may be 
expected to appear when the institution's policy toward wbmeh and 
minorities requires public affirmat ibh or to serve bri cbmmlttees to 
guarantee representation pf their group i Further* women and minority 
students may seek them but for career and personal guidance because 
tbty are positive role models arii because of the tbplcs bh which they 
do research." J 3 
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Barriers to the upward, mobility of women ana mi^nority faculty naa 
been studied natibhwidei As a resujt^^^ seminars, and mentoring 

progranis have been conducted_ to enhance the quality as well as tne 
Quaritity of scholarly activities which are necessary for tenure. Such 
programs appear. to have resulted in improved research skills, _ increased 
publicatiori activitieSi and enhanced opportunities to assume leadership 
pdsitibris iDabney, 1983; Simmons^ 1984; Atlanta University, 1983; 
Lawrence^ 1981). Sirnilar activities should be implemented and where 
needed expanded at our colleges and universities. 
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rail 


1985 


Flhnlcity h QnvWiT 






















f 


z 


f 


Z 


f 


Z 




Z 


9 


Z 


lUiiMnlc 


23S 


H.2X 
3.SZ 


I0» 

2(3 


IS.4Z 
3.5Z 


1044 
265 


I5.dz 

3*IIK 


inr^ 

294 


I4.6Z 
4.3Z 


1022 
333 


I4.5Z 
4.7Z 




31(11 




xm 


47.6Z 


3W 


48.4Z 


3342 


48.SZ 


3459 


49.2Z 






100.01 


Ml 




6953 


100^ 


6884 


100.0K 


7037 


IQO.a 


if Iff 

111 HIMIfllC 


fil 
in 


l*6X 


114 

Is 


li.2Z 
l*V 


148 

in 


22.it 
2*7Z 


175 


23. jZ 
«. »* 


177 


22.7Z 




im 


2f.2t 


iii 


29.az 


229 


34.2Z 


259 


34.2Z 


261 


33.» 


mru. FT vmnax^ 


hl7 




CIS 


HD.nz 


610 


inKciz 


758 


100.01 


781 


iao.m 


Hliwntr 


m 
m 


in.iz 


m 

iHi 


io.az 

2»7Z 


740 


II.4Z 
3*iZ 


m 


I2.5Z 
3.S 


836 
257 


I3.5Z 
4.2Z 






43. IS 


2^^ 


41.4Z 


3f» 


46.n 


2890 


45.^ 


2090 


46. n 


lilTAL IT FtillDrEKS 




imja 




iflruns 


6516 


KKKdZ 


6W 


inouB 


6192 


ioo.dz 


atff . owuss 

lUack 


7111 

lit 


i«.3Z 
2.SZ 


iai 
ITU 


I4.3Z 
3.2Z 


769 
205 


14.19 
3.7Z 


Tii 

247 


4.4Z 


823 
251 


j4.4Z 
4.4Z 




mi 


«7.IZ 


2771 


49.5Z 


2m5 


50.8K 


2925 


5i.n 


2965 


S2.IB 


TIM FT fmiuvm 






S4e7 


ion*fvz 


5483 


lonun 


5654 


100^ 


5704 


iao.oz 


ALL fUHJC itKimmuR 
aiKii 

itti^vwitc 5% 


I2.« 
2.« 


261D 
tl3 


I3.4Z 
3.IZ 


2?0I 
690 


I3.S 
3.5Z 


2749 
769 


14. IZ 
3.« 


2858 
864 


I4.5Z 
4.4Z 




min 


4%.IZ 


«2I4 


46.« 


93W 


47.91 


9376 


48UII 


«75 


40.6Z 




I0IV2 


inn.nK 


l«M 


|fin.rtz 


19622 


itnii.ru 


19551 


ino.riz 


19713 
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I ffliril Mtr hnf rar 



ERIC 



Cacbc^rv 



Miiiirr of TefiirvvS rAniity 
Ncv .lermy f\ililic lirr.) Ikilwrnltlm* 

_ . _ _ __ OlMWSt 

Fall 1977 fMlt 1979 hl\ 19H1 mi IM Fall 19fl5 1977 - l<m 



Tef«indi*)«m ( 16.2)** ( 17.4) I 18.7) ( 20.1) ( 20.4) 

I.aro 1.145 1,446 1.455 255 (21.3) 

( 2iai)«M ( .Te.o) ( 2A.7) ( 27.9) ( 28.1) 

IMirail niiiclc C 3.5) C 1.9) ( 4.2) ( 4.5) ( 4.4) 

ml liiniimlc 2^7 Vth m 328 68 (26.2) 

( 5.4) ( 5.8) ( 6.3) ( 6.2) ( 6.3) 

TbCiii Ttofureil 4,811 ( 65.3) 4.952 ( 66.8) 5.nt> ( 69.1) 5.186 ( 72.1) 5.i69 ( 72.A) 316 ( 7.0) 

Tbtnl Kjiciacv 7.>» 7.412 7.280 7.190 7.148 -251 (-3.4) 



* KHO-6 doCil for tht tBtlvrnlty of tieiliclne and DMtlatcy of ttow Jeraey are cwcImM for all yvan. fSre opiLBiatlan on Table 1. 
** Z of total lacuicv. 
*^ Z of EeffireH faodty. 



(KIR: 111/71/86 
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Table 1 

ftaployeri bf Race ttlmlclcy md 
1177 - vmi 



Sector 


Fliill 1977 


Nil 1979 




I9nl 


Fail 


1963 


-- 
1^11 


1985 
























$ 


Z 


i 


Z 


i 


Z 


i 


X 


# 


Z 


tairers 


-- 


_ - 



















__. _ 


111 lick 


21 


9.4 


35 


IZ.o 


35 


11*4 


JB 




35 


lOU) 


INflpnnic 




1.6 


6 


2.2 


5 


1.6 


6 


1.0 


5 


1.4 




57 


22.3 


6fl 


24.5 


— 
HO 


-- - 
26.1 


— 
99 




29.0 


106 


— - 
30.4 








277 




Ikfh 




312 




349 




























2 


3.1 


2 


3.2 


9 


ji«4 


7 




11 


12.7 


HliirMiri^.c 


0 


(Ml 


0 


M 


1 


1.3 


6 


0.0 


6 


0.0 


_ Unppfi 


9 


U.A 


10 


I6«i 


24 


30.4 


13 


21.7 


15 


23.8 




61 




62 




79 




60 




63 




___ _ __ __ 

Scace Collcfsea 






















ia«:lt 


57 


14.5 


52 


13.0 


47 


12.2 


52 


14.6 




I4i> 




9 


2.3 


ii 


2.11 


II 


2.9 


6 


1.7 


10 


2.8 




95 


24.2 


123 


30.8 


114 


29.7 


101 


20.3 


103 


28.8 








399 




3fl4 




357 




350 




GoMHiiey GdU^kb* 






















Mack 


76 


13.5 


76 


12.9 


72 


13.4 


74 


14.4 


94 


17.0 




15 


2.7 


13 


2.2 


15 


2.A 


10 


1.9 


i7 


3.1 


_ VlMn 


105 


I1I.6 


149 


25.3 


15( 


2II.6 


161 


31.3 


307 


37.5 








590 




539 




514 




552 




All IMillc InstUiitlani 


1 






















159 


12.5 


165 


12.4 


161 


12.5 


171 


i3.5 


1117 


14.1 


Hfiiianic 


2H 


2.2 


30 


2.3 


32 


2.4 


22 


1.7 


32 


2.4 


mm 


266 


2n.9 


3Sh 


26.4 


172 


28.4 


374 


29.6 


431 


32.6 


Total All rkiploycea 


1.274 




l.32fl 




l.irw 




1.263 




1.322 
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* Tabli» 4 

5«firnrv: Hill-TIrr Kacultv 
by Kncr Fihnlrltv Ami Sen 
mi - IW 





Fall 


1977 


Fall 


1979 


Fall 


1981 


Fall 


I9H1 


Fall 


I9HS 


























f 


X 


i 


Z 


f 


Z 


i 


Z 


0 


>. 


KiCKrrm: 




























ISl 


5.9 


159 


6.1 


133 


5.1 


125 


5.0 


iltmnlc 


$1 


2.1 




2^1 


56 


2.2 


55 


2.2 


55 


2.2 


lloiirh 






ini 




- #j3 




_. £M.\f 


28.4 


_ f 


29.1 


Ibbii Pacta ty 










2.6fQ 




2.5U0 




2,501 




























2 


0»7 




1.3 






J 






2.0 


Hliiiualr 


2 


0.7 


2 


6.11 


2 


0.7 


2 


0.7 


3 


1.0 




Ift 




17 


6.5 


23 


8.6 


24 


8.5 


31 


10.1 








2A2 




267 




2M 




307 






Scate Gollcion: 
























lis 




no 


4.2 


120 


4.7 


im 


5.3 


138 


5.8 






1.7 


44 


1.7 


44 


1.7 


43 


1.8 


48 


2.0 


iJbiwn 


niH 


30.R 




^•3 


811 


32.1 


774 


31.6 


_ 781 


11.0 


'Ibtal FuctUCv 


2.6V2 




2.617 




2.528 




2.437 




2.376 




GoMMivdty Gollc^: 
























lis 


7.1 


111 




124 




127 


6.4 


128 


6.5 




2R 




32 


1.7 


35 


1.9 


41 


2.1 


36 


i.n 


lAjWKII 


7111 


37.H 


7W 


3R.9 


712 


yi.9 


792 


40.2 


810 


41.2 


ItKNl Kaculty 


l.mi 




1.9211 




1.881 




1.969 




1.96« 




All P^^ic InfttltiitlQM: 


























5.5 




5.4 


406 


5.6 


393 


5.5 


197 


5.6 




127 


1.7 


132 


1.8 


137 


1.9 


141 


2^ 


142 


2.0 


_ UbiiKfi 


2.2»l 




2,36n 


31.9 


2.321 


31.9 


2.3m 


32U) 


2.152 


32.9 


IbCHl All PaaUty 


7,3«rt 




7,407 




7.280 




7.190 




7.148 
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University of f'jeorcine and Dea4 
Of Nevr Jersey ^ 
(% of Category) 



1985 



BEST GQPY AVAILABLE 



CateqoT-jiL _ . 


# 


% 


I. Exec./Admin./Mahag. 
Black 
Hispanic 
Women 


IS? 
17 
1?1 


{ 4.0) 
( 45.2) 




Total Exec./Admin./Manag. 


423 


{ 6.5)** 


ii. 


Faculty*** 
Black 
Hispanic 
Women 


12 
181 


( 4 1^ 
i 1.4) 
( 21.3) 




Total Faculty 


851 


( 13.1)** 


III. 


Non-Faculty Professional 
o 1 acK 
Hispanic 
Women 


81 
1.315 


t A) 
( 3.6) 
( 58.0) 




Total Non-Faculty Professional 


2,266 


( 34.8) 


iv. 


Non-Professional 
Black 
Hispanic 
Women 


1,528 
154 
2,051 


( 51.3) 
{ 5.2) 
( 68.9) 




Total Nbh-Professional 


2,977 


( 45.7)** 


V. 


Total Enployees 
Black 
Hispanic 
Women 


2,291 
264 
3,738 


( 35.2) 
( 4.1) 
( 57.4) 




Total Employees 


6,517 


(100.0) 



ERIC 



*EE0-6 data for prior years not included. For explanation see Table 1. 
**Perceritage of Total Employees 

***337 full-time faculty members representing 39. 6X of the Total Faculty 
are tenured: 



Black___ 
Hispanic 
Women 



Summary of TentiredJ^aeulty 



i9 



21 
5 

41 



% 

6.2) 
1.5) 
12.2) 



TnUle *-« 

9;innNfy: State r4>llcfe«-fU^k ml lUi^r^ Rpprvamtiitlon 
CoKfwired.tp ToCai Faculty 
1977 - ISR5 . 







1977 






1979 






1981 






1983 






1985 




_ _ _. . _ 
IhftCiCitClari 


inCJIl 








Wimk Itt^wnlc 


IbtAl 


made INnwiic 


_ / 


Made HIarnnl'c 


Total 


Black HliiMnlc 




m 




5 


371 


16 




363 


le 


6 


yc 


i7 


5 


328 


20 


5 


Jeraey City 


326 


in 


6 


319 


23 




296 


18 


5 


290 


18 


7 


264 


15 


5 




367 


10 




369 


II 


II 


359 


14 


lb 


318 


13 


9 


343 


13 


lb 


r^bntrUlr 


Sd4 


ifi 




49S 


15 




474 


15 


8 


465 


24 


11 


455 


21 


II 




155 


10 




143 


7 




141 


8 


3 


la 


7 


2 


134 


6 


2 




IM 


5 




165 


5 




156 


id 


3 


iTD 


16 


2 


165 


17 


1 


Tmkan 


3lf7 


15 




37$ 


14 




377 


12 


4 


3K 


11 


3 


341 


15 


5 


Ullliiii 
fmterman 


356 


19 




380 


19 




362 




5 


350 


24 


4 


346 


31 


9 


Ibuil 


2.6» 


115 




2.617 


110 


44 


2.528 


120 


44 


2.437 


130 


43 


2.176 


138 


48 


l^roenc 




4.3Z 


I.7Z 




4.2X 


un 




4.7X 


I.7Z 




5.3S 


i.aot 




5.«t 


2.0K 
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Smiry: CoNminlcy <^i^»^HI«ckJinH illiqiinic Facultv KoormnC.iClon 
Cratvirvxl to Ibtitj Fmnaty 
I9J7 - 







1977 






1979 






1981 






1983 






1985 




liii«tUiitlari 


Tdtill 


BIflck Hii 






Black lll«r«nic 


IbCiil 


Black m^MHiic 


Ibtal 


Uack lllipvuc 


Total 


lUack Hli 






IIS 


« 


1 


IIS 


0 


1 


H5 


2 


1 


m 


i 


2 


86 


i 


2 




m 


i 


3 


m 


8 


2 


190 


8 


4 


199 


II 


5 


197 


9 


4 


^raoMaie 




10 


3 




8 


3 


IS3 


7 


b 


185 


11 


1 


189 


10 


2 


nurllnrtdn 


US 


3 


D 




2 


d 


m 


3 


0 


96 


3 


b 


84 


2 


0 


Qnlcii 




5 


0 


ibi 


6 


0 


98 


4 


1 


97 


5 


e 


108 


6 


2 


Qwhcrlani 




2 


1 




2 


1 


si 


2 


1 


47 


2 


1 


42 


2 


1 




216 


«9 


12 


210 


69 


Id 


171 


54 


9 


165 


47 


Id 


158 


45 


8 


Clouop9C«r 


77 


d 


b 




b 


b 


64 


0 


0 


66 


0 


0 


68 


0 


1 


iUtoan 




















13 


b 


b 


31 


2 


1 




127 




2 


121 


7 


3 


125 


9 


3 


126 


II 


3 


lU 


7 


3 




142 




2 


197 


7 


2 


242 


lb 


6 


246 


9 


6 


228 


16 


1 


H>rrlN 


192 




1 


190 


5 


2 


196 


6 


1 


196 


6 


2 


194 


7 


2 


Ocean 


ri 




1) 


M 


1 


b 


91 


1 


b 


95 


1 


b 


97 


1 


0 


FkMMuiic 






1 


(8 


8 


6 


54 


8 


6 


52 


8 


8 


57 


7 


5 


Kiitiii 


23 




b 


31 


2 


b 


26 


2 


b 


27 


3 


b 


27 


3 


0 




72 




0 


m 


« 


d 


85 


3 


d 


84 


3 


d 


85 


4 


b 


l"nldh 






2 


166 


4 


2 


164 


5 


3 


187 


6 


2 


18b 


6 


2 


Tociil 


i,9nr> 


135 


28 


1.928 


131 


32 


I.8R3 


IM 


35 


1,969 


127 


41 


1,964 


128 


36 






7.IZ 


I.St 




6.8t 


1.73; 




6.6Z 


I.9K 




6.4Z 


2.U 




6.5t 


I.8X 
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SitMry: ^Vl^'T^^ r.iciiltv with Tcmre 
by Umcc Ethnicity onrt Sex 
197/ • ISH5 





F«ll 1477 


mi 


I9W 














# 


X 


1 


X 












JUlKll 


47 


3.5 


56 


4.0 




25 


1*9 


26 


1.9 




212 


15.7 


254 


18.4 


ibcat Faaarr 


1,M 




1,3114 




KIIT 












1 


0.6 


1 


6.6 


HtapMlc 


1 


O*o 


1 


0.6 




1 


0.6 


2 


1.2 




162 




168 


















3.5 


79 


4.0 




59 


1.5 


29 


1.5 


_ itoM 




211.8 


570 


^5 


IbCHt Faculty 


1.977 




i.99ri 




CoHunlCv 0»llCMM 












74 


S.5 


79 


5.6 


liiiVMinlc 


11 


I4> 


16 


1.1 


_ Item 


Mn 


31. i 


m\ 


32.8 


lenl Pfeculcy 


1,346 




1,402 




All n^llc iMitUiiClani 












192 


4.0 


215 


4.3 






1.4 


72 


1.5 


Uoseti 


i.2ar) 


24.8 


1.286 


26.0 


1bC3l All taaUCy 


4«833 




4;9U 







I9A1 


Fall 


1983 


Fill 


1985 


i 


X 


# 


X 


# 


t 


69 


4.8 


76 


5.j 


84 




24 


1.7 


24 


1.6 


25 


1.6 


99f< 




171 








1,451 




1,V12 




1,555 




1 


0.6 


1 


0.5 


2 


i.i 


1 


0.6 


1 




1 


0.5 




2.9 




A. O 


in 


< 4 


174 




183 




184 




80 


4.1 


74 


3.8 


75 


4^ 


27 


1.4 


29 


1.5 


33 


I.I 


559 


28.7 


586 


29.9 


S61 


29.6 


1.948 




1,961 




1,«95 




85 


5.8 


92 


6.0 




5.7 


19 


1.3 


26 


1.7 


20 


1.3 


486 


31.4 


5Tf 


34.4 


547 


15.6 


1,457 




1,540 




1,515 




235 


4.7 


243 


4,7 , > 




4.8 


71 


1.4 


80 


1.5 ^ 


w 


1.5 


1,345 


26.7 


1,446 


27.9 


l,V55 


28.1 


5,030 




5,186 




5,169 
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Wile 6 
fkrnnwfi nill-tlw 

f^lcyfsm Iw lUce F4hfilcUy mid 5>x 



5toccor 


ma 


1977 


Fill 


1979 


F41I 


19B1 


Fall 


198 J 


F^ll 


19115 
























1 


Z 


1 


Z 


1 


Z 


1 


S 


1 


Z 
























IUjicIi 


76 


i6.s 




14.6 


96 


13.9 


99 


13.4 


112 


ij.8 


IttiipBac 


u 


2«7 


15 


2.4 


15 


2.2 


16 


2.2 


18 


2.2 


_ Ubtvo 




S0.O 


345 


56.0 


415 


60.1 


444 


60.1 


487 


60UJ 




S24 




616 




690 




739 




811 




NJIT 




























3 


9.7 


1 


3.7 


5 




6 


7.1 




■ 
• 






9.7 




11.1 


3 


6.8 


5 


6.0 






S2.6 


16 


5U6 


12 


44U 


37 


50.7 


-il 


45.2 




3il 




31 




27 




73 




84 


























Uiicfc 


76 


12.1 


13 


10.2 


105 


13.6 


IC^ 


14.4 


109 


15.1 


iQiilMnlc 


in 




31 


4^3 


36 


4.7 


40 


5.5 


37 


5.1 




m 


51 Jl 


376 


52.6 


423 


55.7 


400 


54.9 


400 


55.2 


Totnl ^lovm 


mi 




715 




759 




729 




724 




Coniunity GtollcKM 
























79 


ia.2 


lOB 


19.3 


118 


20.7 


120 


21.6 


124 


21.3 






6.6 


52 


9*3 


43 


7.5 


50 


8.7 


41 


7.0 


_ 


2fib 


68.3 


307 




321) 


96.1 


113 


54.7 


120 


54.9 








560 




5^ 




572 




501 




All ^lUlIc Iiad tut torn 






















ilicic 




li.7 


274 


14.3 




15.6 


m 


15.6 


351 


15.9 


Hi^Mnic 


S2 


3.3 


101 


5.3 


97 


4.7 


111 


5.3 


101 ' 


4.6 




_ 797 


SOU) 


1.044 


54.3 


1,170 


57.2 


1.194 


56.5 


1.245 


56.5 


IbCnl All IN>l(qfm 


1.S9S 




1.922 




2.046 




2.113 




2.207 
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fkploye«fi by Race UhnlcUy and Sen 
1977 - IW5 





nil 


1977 


Fall 1979 


nil 


1981 


F^ll 


1981 


rill 


1985 


i 


X 


f 


I 


1 


X 


f 


X 


f 


X 
























ili.ick 


Mi 


21.0 




21.0 


754 


22.5 


736 


22.2 


750 


22.2 


Itfi^Mnlc 


164 




168 


4.9 


189 


5.6 


217 


6.5 


255 


7.6 






62.5 




62.4 


2.114 


63.0 


2jm 


63.1 


2.138 


63.3 








3,196 




3.355 




3.313 




3.376 




KJir 
























80 




105 


38.9 


133 


44.8 


ISO 


46.9 


157 


48.2 


Hlioiinlc 


7 


2.II 


7 


2.6 


12 


4.0 


15 


4.4 


15 


4.6 


_ HCMBB 


IM 


54^ 


1^ 


51.1 


170 


57.2 


185 


54.3 


177 


54.3 




250 




270 




297 




341 




326 


























Biadk 


412 


14.4 


42b 


14.8 


468 


16.4 


497 


18.2 


539 


19.7 


ittHMnlc 


107 


i.7 


94 


3.3 


111 


3.9 


117 


4.3 


162 


5.9 


Ubim 




55.5 


1.632 


57.6 


1.672 


58.8 


1.575 


57.7 


1.604 


58.7 




2.871 




2.832 




2.845 




2.732 




2.734 




GoMinicr Cbllc^ 


























19.4 


488 


19.3 


455 


18.3 


463 


17.8 


477 


18.3 




71 


2.9 


81 


3.2 


112 


4.5 


146 


5.6 


157 


6.0 




i,4«IO 


(0.5 


1.572 


62.2 


1.579 


63.4 


1,659 


63.8 


1.621 


62.5 


IbUil fk«>lorKfi 


2,474 




2.529 




2.491 




2.599 








All Aihltc Iiwtltuctorai 






















MiKk 


I.M 


18.7 


1.793 


19.9 


1.810 


20.1 


1.856 


20.7 


1.923 


21.3 


lllii«nlc 


349 


3.9 


3sn 


3.9 


424 


4.7 


495 


5.5 


589 


6.5 




$ 279 


59.4 


5.462 


60.5 


5.5^ 


61.6 


5.5n8 


61.3 


5.547 


61.4 


Tocal All niiv)lo»m 


8»HH4 




9.027 




8.988 




8.W 




9.0(1 
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Newly Hirtt rjiUTlse Faculty 







tsy Sect 


sr, ?ace '£tr» 


r.icity. 


and Gender 










N«w Jtrsiy 


Public Cbllt6«a ind 


UnXverslcies 






_ Sector, Rict/ 
ethnicity h Cindir 


Fall 


1982 


Fall 


^983 


Fall 


1 984 


Fail 


1985 


# 


S 


i 


$ 


# 


$ 




1 


RUTGC» 
El&Ck • 
Hlipsnle 


3 


3.4i 

2.6f 


7 
9 


5. IS 
6.6$ 


9 
5 


5.iS$ 
3.1$ 


6 


3.6$ 

2.4f 


Wo0tn *** 


39 


33.3f 


43 


31.4$ 


68 


42.2$ 


1 w 


fi 1 Of 


TOTAL 


117 


lOO.Of 


137 


100.0$ 


161 


100.0$ 


167 


100.0$ 


MJIT 

Black . 


i 

0 


3.6$ 
0.0$ 


1 

0 


2.9$ 
0.0$ 


0 

1 


0.0$ 
5.9$ 


3 
1 


13*6$ 
4.5$ 


woean 


3 


10,7$ 


3 


8.8$ 


3 


17.6$ 


1 


4.5$ 


Tout 


2B 


lOO.Of 


34 


100.0$ 


17 


100. 6$ 


22 


100.0$ 


UHPHJ 
Hisp«nio 


5 
3 


9.6$ 
5.6$ 


2 
2 


3-31 
3^3$ 


3 
0 


7.0$ 
0.0$ 


5 
7 


7.9$ 
11.1$ 




21 


40.4$ 


22 


36.7$ 


17 


39.5$ 


18 


28.6$ 


TdtAl 


52 


100.0$ 


60 


i6o;6$ 


43 


100.0$ 


63 


100.0$ 


STiTC COLUCe 
BXaelc 
Hispanic 


15 
5 


10.61 
3.5$ 


14 
4 


11.8$ 
3.4$ 


22 
8 


14.5$ 
5.3$ 


10 
5 


8.3$ 
4.2$ 






3i.5$ 


47 


39.5$ 


67 


44.1$ 


60 


50.0$ 


•torts. 


142 


100.0$ 


119 


100.0$ 


152 


100.0$ 


120 


100.0$ 


CO^NITX COU£GE 
BUok 
Hisj^uilc 


9 

1 


7.6$ 
0.8$ 


8 
6 


7.3$ 

5.5$ 


10 
2 


i.9i 

U8$ 


11 
4 


10.0$ 
3.6$ 


tfo««n 


63 


52.9$ 


69 


63.3$ 


77 


68.8$ 


74 


67.3$ 


TdtAL 


119 


100.0$ 


109 


100.0$ 


112 


100.0$ 


110 


100 .0$ 


ALL PUBLIC INSTITUTXOIIS 
Black 
Hispanio 


34 

12 


7.4$ 

2«6$ 


32 
21 


7.0$ 
4.61 


44 

16 


9.1$ 
3.3$ 


35 
21 


7.3$ 
4.4$ 


Wooan 


175 


38.2$ 


184 


40.1$ 


232 


47.6$ 


223 


46.3$ 


TOTAL 


45^ 


100.0$ 


459 


100.6$ 


485 


100. 6$ 


482 


100. 6$ 



incXudM tbUl nuabtp of blaoka r^rdUaa of gandar. 



XhcXudaa total huabar of Hiafwaioa r^wu^lt^u of iK«hdar. 
Xncludaa totil nuebar of womh raiafdltaa of rac«/(ftbDieity. 



g5 







Newly 
by Field 


Hired Full- 
. Race:'Etnni 


■tiae Facul 
-Ity; ana 


%y . 
Cendf 












1 Jirsey 


Public Colleges and Univarsi^iis 








_ El'^U^ fiac* 

Etnni'tity t Gtndcr 


Pali 


1962 


Fall 


1983 


Fall 


198U 


Fall 


1935 




% 


# 


1 


# 


% 


# 


% 


BUSINESS. 
Blietc • 
Hispanic ** 


3 




0 

3 


I0,9f 
5.5f 


7 
1 


f.ll 
1.31 


3 
0 


0.0$ 


«ol«h 


19 


26.H 


18 


32.7* 


2b 


26.61 


25 


36.8$ 


TOTAt 


72 


loo.oi 


55 


100.08 


77 


100.0$ 


68 


100.0$ 


COHFUtSfl/MATH 
81aclc_ _ 
HXspcnto 


6 
0 


O.Of 
O.Of 


2 
0 


2.7% 
O.Of 


6 
5 


8.6f 
7.1$ 


5 

5 


8.9$ 

d.94 


Vditn 


It 


31. 5t 


21 


28.8f 


30 


42.9$ 


22 


39.3$ 


TOTtt 


5* 


100. Of 


73 


lOO.Of 


70 


100.0$ 


56 


100.0$ 


ciiozMiiiiziio/ 
AxcHtncrtflii 

BllQtC 

Hispanio 


1 
0 


2.9$ 

d.df 


1 
1 


2.61 
2.6t 


1 
0 


4.6$ 
0.0$ 


3 
0 


10.3$ 




3 




3 


7.91 


2 


8.6$ 


1 




TOTAL 


31 


100.01 


36 


lOO.Of 


25 


100.0$ 


29 


100.01 


^^ZCZNC/HCALTH 
BXabIc 
Hiapanlo 


6 

k 


S.tl 
4.5* 


6 

1 


7.3i 
1.2S 


i 

0 


*.7$ 
0.0$ 


7 
8 


a.3S 



TOTftt 

lUTDtiL semes 



OTRCB FlfftPS 



52 
89 



58.9$ 

l66e6$ 



51 
82 



62.2$ 
100.0$ 



58 

85 



68.2$ 

100. OS 



• Ineludia total nuibir of blaoka raiardXeiii of gandar. 
Includai total nuabar of Hispanisi riiafdiiii of gindar. 
••• IhcXudas total nuabar of wbaan ragardlaaa of raca/athnicit^ g 



54 

96 



56.3$ 
100.6$ 



Blaolc 


1 


2.7$ 


1 


3.7$ 


2 


4.8S 


1 


2.0$ 


Hiapinlo 


1 


a.Tf 


6 


6.6$ 


6 


6.0$ 


6 


0.0$ 


tfOMa 


8 


16.2$ 


6 


22.2$ 


19 


45.2$ 


14 


27.5$ 


TOtIt 


37 


100.0$ 


27 


100.0$ 


42 


100.6$ 


51 


100.0$ 





22 


12.8$ 


16 


8.7$ 


24 


12.9$ 


16 


8.8$ 


Hiapinlo 


4 


2.3$ 


16 


8.7$ 


i6 


5.4$ 


8 


4.Uf 


Voaan 


78 


45.3$ 


85 


46.2$ 


103 


55.4$ 


107 


58.8$ 


TOTAL 


172 


100.0$ 


184 


100.6$ 


186 


100. 6$ 


182 


100.0$ 


ALL POBLZC ZaStZTOnONS 


















Black 


34 


7.4$ 


32 


7.0$ 


44 


9.1$ 


35 


7.3$ 


HlspanlQ 


12 


2.6$ 


21 


Q.6$ 


16 


3.3$ 


21 




tfoian 


175 


38.2$ 


184 


40.1$ 


232 


47.8$ 


223 


46.3$ 


TOTAL 


458 


100.0$ 


459 


166.6$ 


405 


100.0$ 


482 


100.0$ 



. Newly Hired fuli-Tlae Faculty 
by Fieia, Rice/Ethhlclty, ind Gender 
196: . 1965 

Rutgers - Total 

^ Flil<S, R*ci/_ _ Fall 1982 Fall 1983 Fail 198U c^n iqqc 

Ethnicity 4 Gender — ... 

. . 9 % 0 t i i 'I 

BUSINESS 

8i»CK • 0 0.01 1 7,7$ 2 7 Uf a n ni 

^ '0 0* 3 23.1$ 6 22.2* 7 25 9$ 

^^^^ 20 100.01 13 100.0S 27 lOO.Of 27 lOO.Of 
CdMPytiR/HATM 

Sf'— , 0 p.oi b b.bf 1 6.31 1 7 7€ 

0 0-ot 0 o.of 2 il.ll 0 5:3 

3 30.0$ 1 5.6* M 25.0* 2 15.4* 

^0 'OO-O* 18 100.0* 16 100.0* 13 100.0* 

iNdxj»iiiijra/ 

AJtCHXTCCTOin 
Mispaaio 

VOMB 

TOTAt 

HBOtCIMi/HIALTll 



NATUHAJL SCZENCC 



1 

0 


12.5* 
0.0* 


0 

t 


0.0* 

ib.b* 


d 

0 


b.b* 

0.0* 


0 

0 


0.0* 

b.d* 


1 


12.5* 


1 


10.0* 


1 


12.5* 


6 


0.0* 


8 


100.0* 


10 


100. b* 


8 


100.0* 


9 


100.0* 



01AO1C 

Miipsito 


0 

0 


0.0* 

b.b* 


oo: 


b.b* 

0.0* 


0 

0 


0.0* 

b.b* 


1 
1 


5.9* 
5.9* 


Voiih 


8 


66.7* 


« 


60. b* 


12 


80.0* 


10 


51.6* 


TOTAL 


12 


ibo.b* 


5 


100.0* 


15 


ibb.b* 


17 


100. Of 



Bliets 


0 
1 


b.o* 

7.1* 


0 
0 


0.0* 
0.0* 




b.d* 
o.b* 


b 

0 


b.o* 

0.0* 




2 


14.3* 


2 


16.7* 


5 


33.3* 


4 


22.2* 


tOTAI. 




100.0* 


12 


lOO.b* 


15 


100.0* 


18 


ido.d* 


OTHIX PZELDS 


















Biaek 


3 


5.7* 


6 


7.6* 


6 


7.5* 


4 


4.8* 


Mispftnio 


b 


0.0* 


7 


8.9* 


3 


3.8* 


3 


3.6* 


Vbiih 


23 


«3.4* 


32 


40.5* 


4b 


50.0* 


47 


56.6* 


TOTAt 


S3 


100.0* 


79 


100.0* 


80 


idd.d* 


83 


ibb.b* 


TOTALi RUTGEIIS 


















Blftok 
Hispinio 


i 

I 


2.6* 


7 
9 


5.1* 
6.6* 


9 
5 


5.6* 
3.1* 


6 
4 


3.6* 
2.4f 


Woitn 


39 


33.3* 


^3 


31.4* 


68 


42.2* 


70 


41.9* 


TOTAL 


117 


100.0* 


137 


100.0* 


161 


100.0* 


167 


idd.o* 



• Ihcxudii totil ioib.1. of Slieiu ricirtfl... of g.nd.r. 
•• ineloasi totil nuibar of KtspraSei riiirdl.i, of sind.r. 

lnclud.3 toeil huibir of woiin r.«ardl«ss of r.et /ithnlcUy. - - 
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ERIC 



Newly Hired ruU-Ttoe FacaUy 
by Field, Race/Ethhlci ty , ind Gender 
1982 - 1985 

NJIT 



Fl«ld, Race/ 
Ethnicity h Gender 


Fall 


1982 


Fall 


J983 


Fall 


i9r^ 


Fall 


1985 


0 


% 


i 


f 


# 


f 


» 


% 


BUSINESS 
Black •_ 
Hiapanto 


0 
0 


O.bi 

0.01 


Q 
0 


b.bf 

O.Of 


b 

0 


O.Of 

d.df 


b 


d.df 
b.bf 


Wom%n 


0 


o.di 


d 


d.bf 


b 


b.bf 


0 


O.Of 


TOTAt 


6 




0 


100. Of 


0 


idd.df 


0 


lOO.Of 


COHPUTtX/NATR 
Otacic 
Hiapanlc 


6 

0 


o.bi 

0.01 


0 

d 


O.Of 

d.df 


0 

1 


d.df 

25.0f 


1 
1 


12. Sf 
12.5f 


Voaan 


6 


b.of 


0 


O.Of 


1 


25. df 


b 


O.Of 


TOTAL 


2 


10b. OS 


7 


loo.bf 


n 


lOO.Of 


8 


lod.of 


AKCHITKCTUrI 
BlaolC _ 
Hiapaaio 


0 

6 


b.bS 
o.os 


1 

0 


i.5f 

O.Of 


0 

0 


O.Of 

d.df 


2 

b 


16.71 

b.bf 






12.51 


2 


9. If 


1 


U.3f 


1 


8.3f 


TCTAt 


16 


100. Of 


22 


100. Of 


7 


lob.bf 


12 


100. bf 


nCDICINE/HEALTH 
Btaok 
Hiapiaib 


6 

0 


b.bf 

O.Of 


0 

d 


O.Of 

b.bf 


d 
b 


b.bf 

O.Of 


b 

0 


O.Of 
O.Of 


Voaan 


b 


b.bf 


b 


O.Of 


d 


d.df 


b 


b.of 


TOTAL 


0 


idd.bf 


h 
w 


1UU.U9 


0 


100. Of 


0 


lOO.Of 


NATURAL SCZKNCC 
BXaolc 
Hiapanilo 


1 

0 


20.0f 

w . wp 


b 

n 
u 


d.df 


b^ 

0 


b.bf 

O.Of 


b 

0 


O.Of 
O.Of 


Vofiao 


1 


20. Of 


d 


d.df 


b 


b.bf 


b 


b.bf 


TOT*h 


m 
9 


low. 01 


0 


100. Of 


1 


100. Of 


d 


lod.df 


Btaolc 
Htapaalo 


0 
0 


O.Of 
O.Of 


0 
0 


O.Of 
O.Of 


0 
0 


d.df 

O.Of 


d 
d 


d.df 
d.df 


Vbaah 


6 


b.bf 


1 


20. Of 


1 


20.bf 


0 


o;of 


TOTAL 


5 


lOO.Of 


5 


lOO.Of 


5 


Idd.df 


2 


100. Of 


TOTAL, NJIT 
BUck 
Hiipanio 


1 
0 


3.6f 
O.Of 


1 

d 


2.9f 

d.df 


0 
1 


O.Of 
5.9f 


3 
1 


I3.6f 
*».5f 


Voman 


3 


10. 7f 


3 


8.8f 


3 


17. 6f 


« 




TOTAL 


28 


ibb.of 


3H 


lOO.Of 


17 


ibb.bf 


22 


ibb.bi 



Ineludaa total nuabar of blaoica rasardlaaa of ivntfar. 
Iheludaa total nuibar of Hiapanica ragardlaaa of gander. 
Incladaa total numbar of wdiah ragirdlaaa df raca/athhicity. 



3fi 

o 

ERIC 



field J Raet/ 
Etfinictty i Cindtr 

BUefe • 
HlspAhie i* 

Voi«n 

TOttt 

COHFOTEX/MATif 
Blioi 
HisjpNuiio 

VOMfl 

TOTAL 

Dioxiimxid/ 

AJtCHZtCCTOlIf 
JSlMk 
HtMpato 

tOTftt 

NiP2C21fS/8EAtTH 
Hiipihio 
WoMn 
TdTiL 

NATUHit SCItNCt 
BlMk 
Miapanio 



TOTAX. 

0T8St FIELDS 
Hispanto 

TOTAL 

TdTALi UHbllJ 
Niapinio 
Voaao 

TOTAL 



fty FitXd. Racfi/Etnfiiclty. and CandiF 
1962 ^ 1985 



Fall 


1982 


Fall 


1983 


Fail 


198<* 


Fan 


J 985 


# 


1 




f " 


1 


S 


# 


f 


b 
0 

d 

6 


6.01 

O.Of 
O.Of 

100. df 


6 
6 

d 

6 


O.Of 
O.Of 

O.Of 

100. Of 


d 
0 

0 

0 


O.Of 
O.Of 

O.Of 

100. Of 


d 

0 
0 
0 


O.Of 
O.Of 

O.Of 

100. Of 



0 
0 


O.Of 

d.df 


b 
0 


O.Of 

d.df 


b 
0 


O.Of 

o.di 


b 
0 


O.Of 
O.Of 


b 


O.Of 


0 


O.Of 


b 


O.Of 


d 


O.Of 


d 


106, Of 


0 


100. Of 


0 


100 .Of 


0 


100. Of 



b 
0 

0 

b 



O.Of 
O.Of 

b.bf 
100. Of 



b 
0 


O.Of 
O.Of 


b 
b 


O.Of 
O.Of 


d 
b 


O.Of 
O.Of 


0 


b.of 


0 


b.bf 


0 


O.Of 


0 


100. Of 


b 


100. Of 


0 


lOO.Of 



5 

3 


9.8f 
5.9f 


2 
1 


«.5f 


3 
0 


7.5f 

d.df 


5 
7 


21 


41.2S 


16 


36.<f 


16 


ib.of 


17 


51 


loo.bf 




ibo.bf 


HO 


ibb.of 


52 


0 

d 


b.bf 

O.Of 


0 
0 


d.df 

O.Of 


6 
0 


o.dS 
b.bf 


b 
0 


6 


o.di 


0 


O.Of 


b 


0.09 


1 


i 


ibo.of 


0 


100.08 


2 


lob^bf 


11 


b 
b 


O.Of 
O.Of 


0 
1 


b.oi 

6.3f 


d 
d 


b.bf 

O.Of 


0 
b 


0 


b.bf 


6 


37.5f 


1 


ibb.of 


0 


6 


loo.di 


16 


100. df 


1 


lOO.Of 


0 



9.6f 
I3.5f 

32.7f 

ido.df 

O.Of 

b.bf 

9.lf 

Ibb.of 
b.bf 

O.Of 

b.of 

lOO.Of 



s 

3 



9.6f 
5.8f 



^1 40.9f 

52 ibb.of 
• Inolud.. to«X nuibir 0, ^^x... 

••• Incxoaii tot.X ^ ric...tn„icU.; 

2S 



2 
2 


3.31 
3.3i 


3 
0 


7.0f 

d.df 


5 
7 


7.9f 
11. If 


22 


36. 7f 


17 


39.5>i 


18 


28.6f 


60 


100. Of 


«3 


lOO.Of 


63 


100. Of 



ERIC 



Ta:;e • 3 __ _ _ 

Nesly Htrtd Fall-Tlae Ficulty 

by Field, RiciB/Ethnlci ty , «nd Sender 
1982 - ^98$ 



State College • ToeiX 



Fields Race/ . 


Fall 


1982 


Fill 


1983 


Fall 


198U 


Fall 


1985 


Ethntcity t GitiatP 


# 


% 


# 


f 


# 


f 


0 


S 


BUSZNCSS. 
BUCK • 
HiapAhib 


3 
1 


9.11 
3.01 


5 

1 


16.71 
3.31 


4 
1 


11. M 
2.9f 


1 
0 


U.2f 
O.Of 


}$m9n ••• 


7 


21 .21 


9 


3b. bi 


5 


14. 7f 


8 


33. 3f 


font 


33 


100. OS 


30 


100. Of 


34 


too. Of 


24 


100. Of 


coHPunit/rttTH 

• Bieck 
Hicpaaib 


0 

b 


0.01 

d.ds 


1 
0 


4.5f 
O.Of 


3 
2 


11. 5f 
7.7f 


2 
1 


10. Of 
5. Of 


Vosen 


2 


13.31 


M 


I8.2f 


9 


34. 6f 


11 


55. Of 


Tont 


15 


lob.oi 


22 


100. df 


26 


100. df 


2d 


Idd.df 


ENOZllilllZNO/ 

AXCHztieruitc 

BtSQk 

Hispaoid 


6 

0 


6.0S 

0.01 


b 

0 


b.bf 

O.Of 


1 
0 


20. bf 
O.Of 


i 

0 


50. Of 
O.Of 


WOMR 


0 


b.oi 


b 


b.bf 


b 


b.bf 


b 


b.bt 


TOTAL 


n 


100.01 


3 


100. Of 


5 


100. Of 


2 


100. Of 


rffiDZcziii/HUt.n 

Blablc 
Hlspaalo 


1 

1 


8.3S 
8.3S 


1 
0 


6.7f 
O.Of 


b 

0 


O.Of 
O.Of 


b 

0 


b.bf 

O.Of 


Vofiiii 


9 


75. Of 


14 


93. 3f 


12 


ibb.bf 


7 


lob.bf 


TOTAL 


12 


100.01 


15 


ibb.bf 


12 


idd.df 


7 


100. Of 


natuhal sczimci 

Black 

HiipsoiQ 


b 

0: 


d«b| 
o.ol 


1 

6 


12«5f 

b.bf 


1 

b 


7.7f 

b.bf 


0 

d 


d.df 




2 


15.if 


1 


I2.5f 


6 


46.2f 


6 


37.5f 


TOTAL 


13 


lOO.Ot 


8 


ibb.bf 


13 


Ibb.bf 


16 


Idd.df 


OTHKit rZELDS 
Blactc 


11 


l6«9f 


z 
0 


14.01 


1 J 




g 

u 




Hlspulo 


3 


i.it 


3 


7.3f 


5 


8.1f 


4 


7.8f 


tbath 


29 




19 


46. 3f 


35 


56.5f 


28 


54. 9f 


TOTAL 


65 


lOO.Of 


41 


100. Of 


62 


ibb.bf 


51 


ibb.of 


TOTAL, STATI OOLUOS 

BUete 15 
Hiipihib 5 


1C,6f 
3.5S 


14 

4 


11. 8f 
3.4f 


2^2 

8 


14. 5f 
5.3f 


10 
5 


8.3f 
4.2f 


Voatn 


49f 


31.51 


47 


39.5f 


67 


44. If 


6b 


50. bi 


TOTAL 


142 


idd.os 


119 


100. Of 


152 


100. Of 


120 


100.0% 



* Ihbludes tbtil huibir of blibki ric^Xeii of sender. 
Iiicludii total huabir bf Hiipahiei rwrdleii bf geridir; 
Includes total noabar of voaen regardleaa of racc/ethnleitjr* • 
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ERIC 



Newly Htrea FuIl-TXxi ricuisy 
by ritid, Race/Ethnicity, and Gender 
1982 - ^985 



CoouBunity College - Total 



__FUldi Race/ _ 
Ethnicity t Cindif 


Fall 


1982 


Fall 


1983 


Fall 


I9du 


Fall 


1985 


P 


m 




% 


P 


t 


9 


$ 


nee^ VmJSM A 

BUSZHC3S 
BXick 
Hispanib 


J 
0 


5.31 
O.Of 


0 

1 


0.01 
8.3i 


1 

d 


6.31 

d.di 


2 

b 


11.8$ 

o.di 


tfOBM 


10 


52.61 


6 


50.01 


9 


56. 3S 


10 


58.8$ 


TOTAL 


19 


ibb.bi 


12 


ibb.bi 


16 


ibb.bi 


17 


ibb.bi 


COMFUTtR/iaTH 
PlaOK 
Hiapanio 


0 

6 


b.bi 


1 

b 


3»8S 
0.01 


2 
0 


B.3f 
0.01 


i 
3 


-6.7$ 
20.0$ 




12 


42.91 


16 


61.51 


16 


66.7$ 


9 


6d.di 


TOTAL 


28 


lob.oi 


26 


lob^bi 


24 


100. b$ 


15 


100.0$ 


ENOXntlUlO/ 
a aim tTri*Ttiii V 

Blaok 
nxapanxo 


6 

0 


6.6$ 

n ~ AC 


b 

0 


O.Of 

o.di 


0 

b 


0.0$ 

b.o$ 


d 
b 


d.d$ 
b.b$ 


VOMQ 


6 


b.bi 


b 


0.01 


0 


d.o$ 


d 


d.of 


TOTAL 


c 

7 






100. d$ 


5 


100.0$ 


6 


100^0$ 


Blabic 

111 anafltl A 


D 

U 


O.Of 

A Atf 


3 


15.71 

A - Atf 


1 
0 


5.6$ 
0.0$ 


1 
0 


5.oi 

0.0$ 


tfoaan 


14 


lOO.Qt 




94. 4f 


18 


idd.di 


^o 


idb.oi 


TOTAL 


14 


ibo.bi 


18 


ibb.bf 


18 


100.0$ 


20 


100.0$ 


KATtniAL SCIEHCC 
BlaoK 
Hiipanib 


6 

0 


b.bi 

O.Of 


b 

0 


b.bi 


1 

A 
W 


9.1$ 

0 bl 


1 

A 
W 


16.7$ 

U.U9 




1 




3 


42.91 


8 


72.7$ 


3 


50. oi 


TOTAL 


4 


ido.of 


7 


idd.df 


11 


idd.of 


6 


idd.di 


OTMIll nttM 
BXibft 
Hispuie 


8 

1 


1i.3S 


4 
5 


9.3S 
11. 8f 


5 

2 


13.2$ 
5.3i 


6 

1 


13.0$ 

2.2$ 


tfosan 


26 


53.11 


27 


62.81 


26 


68.4$ 


32 


69.6$ 


TOTAL 


49 


idd.di 


43 


idd.di 


38 


10b. bi 


46 


ibb.oi 


TOTAL, omiam ma 

BlibK 
Hiapanio 


m 

9 
1 


7.81 

b.Bl 


8 
6 


7.31 
5.51 


lb 

2 


1.8$ 


11 
4 


ib.oi 

3.6$ 


Vesaii 


63 


52.91 


69 


63.3f 


77 


68. 8i 


74 


67.3$ 


TOTAL 


119 


100.0$ 


ib9 


100.01 


112 


100.0$ 


110 


100. OS 



■ Zhbiudaa totals nuvbap of bisbici ril^liii of iihdir. 
IhbXudii total nuibar of Hiapaniba ragardXaaa of gandar. 

■ Ineladaa totax hufibir of vbiiri rigaisiXaia of raea/athhieity. 
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Table 15 
Summary 

Annual Faculty Turnover Rates by 
Race/'Ethnlcitys Gender and Sector 
N.^. Public Colleges and Universities* 
1981-85 



Category 


Total 

W 


Rutgers 

aS5 


nJit 


State 
Colleges 

m 


Gbmrnunl ty 
Colleges 


Black 


6.6 


8.1 


10.0 


5i9 


5,4 


Hispanic 


6.8 


7.1 


6.3 


6.8 


6.3 


White/Other 


4.8 


5.1 


5.4 


S.S 


3.9 


Women 


5.8 


6.3 


2.3 


6.1 


5.1 


total 


5.0 


5.4 


4.0 


5.6 


4.0 



*UMDNJ not Included. See Table 1 for explanation. 



Annud i_j_dc uj_ly turnover ff.dijf^ .t^y 
Rict/tthnicity, Center ind Sector - 
N.J. Public Cbne9es and Universities* 

i9ei-es 



Category /Sec tor 



Munber 
^981 



Gilris 



Ibssfs 



Number 
198S 



Net Change 
(8)-8S) 



Annual 
turnover 
Ratt (X) 



Kutgtrf 



81ack 

Hispanic 
Uhttt/Otlitr 


159 
$• 
2.3i7 


28 

21 
S3S 


80 
22 

801 


125 
55 
2.32f 


-34 
-1 
-88 


8.1 

7.1 
5.1 


■ « 




220 


247 


720 


-27 


8.3 


IOCS 1 




soz 


883 


2.501 


-101 


5.4 


WIT / 














BI8CB 

Hispanic 
liiltt/Otfwr 


5 
2 

280 


5 
2 
82 


4 

1 

S4 


i 

_3 
298 


♦1 
♦1 
♦31 


10.0 
8.3 
5.4 




93 


in 




731 


♦7 


2.3 


total 


cv # 






^7 


♦40 


^.0 


Stitt Col lifts 














Hispintc 
Wittt/dthtr 


190 
lev 

2,384 


22 
4Sb 


83 

i8 

824 


131 
41 
2,190 


♦18 

♦4 
-174 


5.9 
8.8 

5.5 




119 

VIS 


991 


9C9 




-29 


8.1 


total 


9 $9fl 




SAC 


Z. Jf8 


-152 


5.8 


CoMwntty Colltgas 














Hack 

Hispanic 
Wittt/OtHtr 


124 
3$ 
1,724 


39 
IS 
3W 


35 
12 

321 


128 

38 
1.800 


♦4 

♦1 

v77 


5.4 
8.3 
3.9 


WoMafi 


732 


203 


205 


810 


♦71 


5.1 


total 




45Q 


388 


1.984 


♦82 


4.0 


All sectors 














Black 

Hispanic 

Mittt/Othtr 


4« 

137 
8,73S 


131 
51 
1.47$ 


i42 
53 
1.801 


397 
142 
8.809 


•11 
♦5 
-128 


I.i 

8.8 
4.8 


mmn 


2.322 


73i 


701 


2.352 


♦30 


5.1 


fot&l 


7.280 


1.844 


1.798 


7.;4i 


-132 


5.0 
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*UNONJ data not includtd. Sm UbU ) for explanation. 
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